AGENCY WORKERS REGULATIONS 
 
The long-awaited implementation of the new Agency Workers Regulations came into force on Saturday 1st October 2011.
 
For almost six years the CWU has been at the forefront of the campaign to address the unfairness of a 'two tier workforce' stemming from a resourcing model in which companies often supplement their directly employed workforce with agency workers on massively inferior terms and conditions. Despite their 'temporary' status, many of these agency employees are continuously employed for years on end - often working immediately alongside the hirer's directly contracted employees and doing exactly the same work, but on significantly lower pay, less holiday entitlement and 'statutory minimum' terms.
 
Saturday's implementation of the Agency Workers Regulations - legislation which stems from the EU's Temporary Agency Workers Directive that was finally enacted in 2009 after years of foot-dragging by the UK - goes some way to address this inequality. The General Secretary was involved in the final negotiations on the Directive with government – and of course Sally Bridge CWU national officer made a huge contribution to the successful outcome as part of the TUC team. 
 
All the more disappointing therefore to see the recent reports that several weeks ago the present Government had taken legal advice, seeking ways to avoid the implementation of the regulations on 1st October 2011. Notwithstanding this, we know that there are many major companies who are also looking at ways to get around the legislation. 
 
The implementation of the regulations has been a long time coming, and after years of campaigning by the CWU and other unions, hundreds of thousands of agency workers across the UK can look forward to some basic employment fairness. After 12 weeks in a given job agency workers will now be entitled to equal treatment as of right. For many, this will mean a substantial pay rise and equalised terms and conditions as early as 24th December.
 
At the Labour Party Conference held in Liverpool last week the General Secretary, on behalf of the CWU moved a composite motion ensuring that an incoming Labour Government would implement the regulations in full – guaranteeing that any loop holes and weak guidance which encourage employers to avoid equal treatment, are removed. Furthermore, anti-avoidance measures would be strengthened to prevent misuse of employment status and of the 12 week qualifying period to avoid equal treatment.
 
Although the Regulations were agreed between the CBI, the TUC and the last Labour Government, the ConDem Government clearly sees these vital protections for agency workers as a threat to profits made by their friends in the City. Speculation has been rife that new loopholes are being sought to avoid workers qualifying for equal treatment - and, if they emerge, these threats need to be challenged every inch of the way.

 

The CWU is keeping a close watch on how the Regulations are actually applied by agencies and hirers to ensure vulnerable agency workers actually receive their new employment rights.

 

Please see all LTB’s relating to the Agency Regulations: http://www.cwu.org/agency-regulations.html.

 

