Letter to Branches
	No: 557
	Ref: 601
	Date:   21st June 2011


TO: ALL BRANCHES WITH POSTAL MEMBERS

Dear Colleague

POL PAY NEGOTIATIONS 2011/12: ADMIN/ SUPPLY CHAIN GRADES (INCLUDING SWINDON WAREHOUSE)

Further to LTB 496, dated 26th May, I wish to provide Branches and members with an update regarding pay negotiations for Admin and Supply Chain grades, including Swindon Warehouse.

Since our last communication two further meetings have been held with POL.  During the course of these meetings, our strong representations have ensured that further progress has been made.  Whilst this would appear to be quite positive, it is fair to say that POL’s current position still fails to recognise the vital contribution made by all our Admin and Supply Chain members in ensuring that an excellent Post Office service is provided daily to the public.  

A formal pay offer letter has been received today from POL.  Unfortunately, our respective negotiating teams are still some significant distance apart.  Consequently, we have formally advised POL that their offer has been rejected and that the offer will need to be materially improved in order to meet our aspirations.  

It should be borne in mind that in 2009, POL imposed a pay freeze for our Admin and Supply Chain members; their justification for this position was the prevailing negative inflation rate.  Today, the Retail Price Index stands at 5.2% and has been above 5.0% for the whole of 2011.  Indeed, all respected economic forecasters are predicting this level of inflation for the remainder of the year.

It is disappointing that, despite the delay in POL entering into formal negotiations, we have yet to conclude a satisfactory agreement.  Primarily, this is due to POL’s failure to recognise our members’ commitment and dedication.  In essence, they are undervaluing our members by ignoring the fact that we are all struggling with increased costs in today’s ever spiralling economy.  We are simply seeking a fair pay offer which our members, undoubtedly, deserve.  

Also, it should be noted that there are no further meetings planned, although, hopefully, this situation will change following the receipt of our formal rejection letter.  

Branches are urged to engage with Admin and Supply Chain members in order to keep them informed of the current situation.  Whilst good progress has been made, to a point, it may still be necessary to instigate a ballot for Industrial Action in the event that POL is unwilling to markedly improve upon its offer. 

Please make sure that this LTB is circulated to all members covered by the pay negotiations.  

Further developments will be reported.

Yours sincerely

Andy Furey

Assistant Secretary

For instant updates: http//:www.cwu.org      email: info@cwu.org
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